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ko THE cm CAREER SERVICE BOARD 
* * 

bo RESPONSIBILITIES AND FCilCTIOMS 

* * ■?> 

(6) Approx the allocation of Ceres r DevaXopnent Positions to 
xaciXxi/fio© the training end development of career employees c 

* * * 

6o CAREER DEVE.LOH-IEMT POSITIONS 
s.^ GENERAL 

Individuals who would fcs aosent from their regular assifijsaants for 
periods in excess ox siac months for the purpose of participating is 
formal training or other Agency planned development activity inay 3 
with. tii© approval of the CIA Career Service Board, he taiaporarily 
assigned to one ox a j in a t ed number of Career Development positions 
which have been established for this purpose,, 
bo REQUESTS FOR A1L0TE€$JT 01''' CAREER IEVELQPI-ENT POSITIONS 

(1) Requests for allotment of Career Development positions will be 
prepared in quadruplicate by the Component Head who Ihib agrees* 
planning responsibility for the individual concerned, Such 
requests will be addressed to the Chainaan, CIA Career Service 
Board and forwarded to the Executive Secretary, CIA Career 
Service Boards They must inc lude; 
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(a) A statement of the indlvichial* 3 careei plan as approved 
by his Component Csreor Service Boards 

(b) A description of the nature and pi’obat -o duration of the 
specific derolopraer* action proposed, 

(e) The specific assignment which is planned for the individual 
upon eomple'-ion of the proposed development action* 
including assurance that a suitable position will be avail* 
able at that tir,ia* 

(d) A justification of the necessity of aeeoiaplishlng the 
proposed development action through the use of © Career 
Development position rather than through seme other aWn- 
istrative device* and 

(e) Signature lines on the last page of the request providing 
for tlio concurrences of the Director of Training and the 
Assistant Director (Personnel) and the approval or dis- 


approval of the CIA Career Service Boards 
(■’) The ShSEcntive Secretary, CIA Career Service Board will insure 

requests are complete and will coordinate them with the Director 
of Training and the Assistant Director (Personnel) before they 
are submitted for consideration by tbs CIA Career Service Board,, 
( 3 ) The CIA Career Service Board will consider requests for allotment 
of Career Bsvelopnent positions to accommodate individuals 
grade GS-16 and ©boro oi ly with the understanding that no new 
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Super-grac’e position will be requested or encumbered lo cover 
the individuals absence from his normal duties » 

(it) Requests for allotment of Career DOTeloraaatit positions which 
are approved by the CIA Career Service Board will be returned 
to the Office of Training for preparation and trrnismittal of 
aa appropriate Standard Fom $2, Request for Personnel Action 
This document will be accompanied by the original copy of the 
approved request for inclusion in the individual* s Official. 
Personnel Fold®r<» 
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